Stunning Lakefront Home, 2 Bed / 2 Bath, on

Lake Waubesa with Private Pier and Boat Lift

Lease:32,900 mo.- Security Deposit: $2,900
Option-to-Buy Available: $530,000 — Option Fee: $5,300

Lakefront living in this 2 bedroom, 2 bath, 1420 sq. ft. home with private pier and boat lift,
situated on 5 wooded acres as part of the Watercress Park Condominium Association.
Located on a quiet cul-de-sac, this detached, condo-zoned, single-family, lakefront home offers
privacy and incredible views of the lake.

INTERIOR FEATURES:

" [TE[% | * House is NOT furnished
: U:‘ e Open-concept kitchen, dining & living area
}!l -

e Living room with wall of windows
showcasing panoramic lake views

¢ Beautiful stone gas fireplace with
handcrafted barn board mantel

e Main level full bath plus additional room
ideal for office, guest bed, or craft space

e Upper level huge lofted master suite with
balcony, jetted tub, walk-in closet, lake
views, and in-suite laundry

e Central heating & A/C

EXTERIOR FEATURES:

e Lakeside deck perfect for sunsets,
entertaining, and watersports

¢ Boat ready with pier and lift.

e Large storage shed (no garage)

e Two designated parking spaces. Additional
guest parking available

RENTAL DETAILS:

e Rent: $2,900/month

e Security Deposit: $2,900
e [ease: 12 months

e Pets Considered

OPTION-TO-BUY (available):

e Purchase: $530,000

e Non-Refundable Option Fee: $5,300
(credit to purchase if option exercised)

¢ No Rental Credits

CONTACT: Gary Walker, (608) 576-6868, gwalker@woodland-creative.com

www.Woodland-Getaway.com
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TENANT SCREENING CRITERIA

Woodland Mountain Retreat LLC
Property Address: 4378 Jordan Dr. #4, McFarland WI 53558
Contact: Gary Walker, (608) 576-6868

Applications are evaluated individually, but these standards represent our general requirements.
Each applicant named on the lease must complete the $47 non-refundable TransUnion SmartMove
screening, which will provide management with their background and credit information for review.

1. Income Requirements

Gross monthly household income must be at least 3x the monthly rent.

Acceptable sources include employment, Social Security, pensions, or other verifiable sources.
Proof of income is required (recent pay stubs, tax returns, or award letters).

Debt-to-Income (DTI) Ratio: Applicants should ideally have a DTI of no more than 40%.
Employment History: At least 12 months of verifiable employment or stable income.
Exceptions may be considered on a case-by-case basis or for new graduates or career transitions.

2. Credit History

Applicants should have a generally positive credit history.

Credit Score: Applicants should ideally have a minimum credit score of 650.

Exceptions may be considered with compensating factors such as higher income or a co-signer.
Major delinquencies, bankruptcies, or collections accounts may be considered

Credit reports are reviewed for payment reliability.

3. Rental History

Minimum of 2 years of verifiable rental history preferred.
No prior evictions in the last 3 years.
References from previous landlords may be requested.

4. Criminal Background

A criminal background check will be performed.
Certain convictions may disqualify an applicant (violent crimes, sexual offenses, drugs).

5. Occupancy Limits

Maximum occupancy: 2 persons per bedroom (no more than 4 people in total).
All residents must be listed on the application.
Pets may be allowed with prior approval. (deposits or fees may be required)

6. Application Fees

The $47 non-refundable screening fee paid by the applicant directly to TransUnion SmartMove is
required to cover their screening services for background and credit checks.

The SmartMove screening should be considered only part of the Tenant Screening Process.
Management reserves the right, at its discretion, to require additional information as deemed
necessary to complete the review of all applicants.

These criteria are provided for informational purposes.
Meeting the criteria does not guarantee approval, and management reserves the right to

approve or deny applications based on overall suitability.



